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MSIP Recommendation Form 2014 


Kentucky Department of Education 
District Commitment  


  Minority Superintendent Internship Program (MSIP) 


To be completed by Superintendent 


Candidate’s Name: 


To the Superintendent: 


The above-named individual is applying for the Internship indicated above.  The internship program is 
designed to identify and prepare highly qualified and highly effective minority candidates as educational 
leaders poised to make successful transitions into superintendent positions for Kentucky school districts. 
Using this form, please assess the candidate’s current and potential leadership capabilities. 
The submission deadline for recommendation has been extended to 
January 24, 2014.  Only the Program Selection Committee and staff will have 
access to the evaluation herein. 


Please mail the completed recommendation to: 
Audrey Proctor, MSIP Project Coordinator 


Kentucky Department of Education 
Division of Next-Generation Professionals 


500 Mero Street, Frankfort, KY  40601 


Name: 


Title: 


School/District: 


Address: City: State: Zip Code: 


Work Phone:  ext. Fax Number: 


E-Mail: Alt. Phone Number: 


Length of time you have known the candidate: 


Capacity in which you know the candidate: 







MSIP Recommendation Form 2014  
 
 


Kentucky Department of Education 
District Commitment  


 
Minority Superintendent Internship Program (MSIP)   


 
To be completed by Superintendent  


 
 


Candidate’s Name:  


Candidate’s Current 


District: 


 


Superintendent’s Name: 
 


  


 
I fully understand that the MSIP program requires a two year commitment from my district 
and me as the district superintendent. 
 
The first year, the home district will:  


• Allow the MSIP intern(s) to remain in his/her current administrative position.   
• Assign a district mentor (superintendent or designee) to collaborate with the Kentucky Association 


of School Administrators (KASA) to design an individual work plan (a rotation of 
learning/experiences within the district which will align with components of the Next-Generation 
Superintendent Leadership Series (NxGNSLS). 


• Mentor and intern will prioritize experiences and determine how those experiences will be received 
within the district.  


• Allow for flexibility in current assignment to accommodate and support the district’s 
learning/experiences process. 


 
The second year the home district will: 


• Enter into Memorandum of Agreement (MOA) contract with Kentucky Department of Education 
granting the intern a one year leave of absence to take an assignment with a mentoring 
superintendent and district. 


• Allow MSIP intern(s) to return to home district, in her/his previous position or similar position, one 
the program is completed. 
  


 
 


Superintendent Signature: 
 


Date: 
 


  







 
MSIP Recommendation Form 2014  


 
 


 


Please assess the candidate’s abilities in the areas listed below: 


 
 


Exceptional 


Above 


Average 


 


Average 


Unable to 


Determine 


Providing Leadership in complex settings 
 


 
 


 
 


 


 
 


 


 
 


 


Communication skills (oral and written) 
 


 
 


 
 


 


 
 


 


 
 


 
Knowledge of education; the teaching and 


learning process 


 
 


 


 
 


 


 
 


 


 
 


 


Openness to new ideas/approaches 
 


 
 


 
 


 


 
 


 


 
 


 


Self-confidence 
 


 
 


 
 


 


 
 


 


 
 


 


Managerial skills 
 


 
 


 
 


 


 
 


 


 
 


 
Working with and relating to diverse 


populations  


 
 


 


 
 


 


 
 


 


 
 


 
 


 
 


Do you think the candidate is ready to participate in the MSIP program.   
 YES       NO  Comments:_____________________________________________________ 


 


 


What additional skills/professional experiences do you believe the candidate needs in order 
to move into a superintendent position? 
 


 


Additional comments: 


 


Signature of superintendent: Date: 


 


 








MSIP Recommendation Form 2014 


Kentucky Department of Education 
District Commitment  


  Minority Superintendent Internship Program (MSIP) 


To be completed by a Colleague 


Candidate’s Name: 


To the Colleague: 


The above-named individual is applying for the Internship indicated above.  The internship program is 
designed to identify and prepare highly qualified and highly effective minority candidates as educational 
leaders poised to make successful transitions into superintendent positions for Kentucky school districts. 
Using this form, please assess the candidate’s current and potential leadership capabilities. 
The submission deadline for recommendation has been extended to 
January 24, 2014.  Only the Program Selection Committee and staff will have 
access to the evaluation herein. 


Please mail the completed recommendation to: 
Audrey Proctor, MSIP Project Coordinator 


Kentucky Department of Education 
Division of Next-Generation Professionals 


500 Mero Street, Frankfort, KY  40601 


Name: 


Title: 


School/District: 


Address: City: State: Zip Code: 


Work Phone:  ext. Fax Number: 


E-Mail: Alt. Phone Number: 


Length of time you have known the candidate: 


Capacity in which you know the candidate: 







 
MSIP Recommendation Form 2014  


 
 


 


Please assess the candidate’s abilities in the areas listed below: 


 
 


Exceptional 


Above 


Average 


 


Average 


Unable to 


Determine 


Providing Leadership in complex settings 
 


 
 


 
 


 


 
 


 


 
 


 


Communication skills (oral and written) 
 


 
 


 
 


 


 
 


 


 
 


 
Knowledge of education; the teaching and 


learning process 


 
 


 


 
 


 


 
 


 


 
 


 


Openness to new ideas/approaches 
 


 
 


 
 


 


 
 


 


 
 


 


Self-confidence 
 


 
 


 
 


 


 
 


 


 
 


 


Managerial skills 
 


 
 


 
 


 


 
 


 


 
 


 
Working with and relating to diverse 


populations  


 
 


 


 
 


 


 
 


 


 
 


 
 


 
 


Do you think the candidate is ready to participate in the MSIP program.   
 YES       NO  Comments:_____________________________________________________ 


 


 


What additional skills/professional experiences do you believe the candidate needs in order 
to move into a superintendent position? 
 


 


Additional comments: 


 


Signature of superintendent: Date: 


 


 








MSIP Recommendation Form 2014 


Kentucky Department of Education 
District Commitment 


  Minority Superintendent Internship Program (MSIP) 


To be completed by the Immediate Supervisor 
*Note:  If your immediate supervisor and superintendent are the same person, forward this 


recommendation to a former supervisor (most recent).  


Candidate’s Name: 


To the Immediate Supervisor: 


The above-named individual is applying for the Internship indicated above.  The internship program is 
designed to identify and prepare highly qualified and highly effective minority candidates as educational 
leaders poised to make successful transitions into superintendent positions for Kentucky school districts. 
Using this form, please assess the candidate’s current and potential leadership capabilities. 
The submission deadline for recommendation has been extended to 
January 24, 2014.  Only the Program Selection Committee and staff will have 
access to the evaluation herein. 


Please mail the completed recommendation to: 
Audrey Proctor, MSIP Project Coordinator 


Kentucky Department of Education 
Division of Next-Generation Professionals 


500 Mero Street, Frankfort, KY  40601 


Name: 


Title: 


School/District: 


Address: City: State: Zip Code: 


Work Phone:  ext. Fax Number: 


E-Mail: Alt. Phone Number: 


Length of time you have known the candidate: 


Capacity in which you know the candidate: 







 
MSIP Recommendation Form 2014  


 
 


 


Please assess the candidate’s abilities in the areas listed below: 


 
 


Exceptional 


Above 


Average 


 


Average 


Unable to 


Determine 


Providing Leadership in complex settings 
 


 
 


 
 


 


 
 


 


 
 


 


Communication skills (oral and written) 
 


 
 


 
 


 


 
 


 


 
 


 
Knowledge of education; the teaching and 


learning process 


 
 


 


 
 


 


 
 


 


 
 


 


Openness to new ideas/approaches 
 


 
 


 
 


 


 
 


 


 
 


 


Self-confidence 
 


 
 


 
 


 


 
 


 


 
 


 


Managerial skills 
 


 
 


 
 


 


 
 


 


 
 


 
Working with and relating to diverse 


populations  


 
 


 


 
 


 


 
 


 


 
 


 
 


 
 


Do you think the candidate is ready to participate in the MSIP program.   
 YES       NO  Comments:_____________________________________________________ 


 


 


What additional skills/professional experiences do you believe the candidate needs in order 
to move into a superintendent position? 
 


 


Additional comments: 


 


Signature of superintendent: Date: 


 


 








KENTUCKY DEPARTMENT OF EDUCATION 


Minority Superintendent Internship Program 
2014 Application 


MINORITY SUPERINTENDENT INTERNSHIP   
Application must be completed in its entirety and must be received by January 30, 2014. 


One original application and three copies must be submitted. 


Note:  Incomplete, indecipherable and/or delinquent applications will not be considered. 


Your completed MSIP application packet MUST be accompanied by the following items: 


1. A Letter of Intent (Cover Letter): the letter should be no more than two (2) pages in length and
should detail why you are interested in this program, your career goals, and where you see
yourself in 3-5 years.


2. A Resume: the resume should not exceed five (5) pages, additional pages shall be discarded.
3. Copy of Kentucky Professional Certificate for Instructional Leadership – School Superintendent or


valid Kentucky certificate for School Superintendent.
4. Copy of Transcripts
5. Three (3) letters of reference: one letter of reference must be from your superintendent and/or


your immediate supervisor expressing his/her support for you and your readiness to participate in
this leadership program. (current references are preferred)


6. MSIP Recommendation Forms (Superintendent/District, Immediate Supervisor, and Colleague)
7. Applicant’s name on the top of each page.
8. Three additional copies of the completed application packet.  (One (1) original and three (3)


copies will be submitted to KDE)  (KDE will not make the additional required copies.) 


Process/Timeline 


1. December 6, 2013 MSIP application posted.  
2. January 30, 2014 Application submission deadline. 
3. January 31, 2014 Internal application review (applications found to be incomplete will not 


be reviewed).
4. February 6, 2014 MSIP Selection Committee will screen and score applications. 
5. February 10, 2014 Selected Candidates advance to next level. 
6. February 11, 2014 References contacted (one or more). 
7. February 19, 2014 Qualified candidates final interview and selection. 
8. February 28, 2014 Final candidates selected and announced.  
9. July 1, 2014 MSIP Cohort start date.  


         Send Direct application, materials, and inquiries to: 


Audrey Proctor, audrey.proctor@education.ky.gov 
Kentucky Department of Education 


Division of Next-Generation Professionals 
500 Mero Street 


Frankfort, KY 40601 
(502) 564-1479 







KENTUCKY DEPARTMENT OF EDUCATION 


Minority Superintendent Intern Program 
2014 Application 


Application must be completed in its entirety and must be submitted by the application deadline. 
One original application and three copies must be submitted. 


Note:  Incomplete, indecipherable and/or delinquent applications will not be considered. 


APPLICANT INFORMATION


APPLICANT INFORMATION – Respond to each Item 


Last Name First  M.I. Today’s 
Date 


Current Address Apartment/Unit # 


City State ZIP 


Work 
Phone 
Number 


Evening 
Phone 
Number 


Cell 
Phone 
Number 


Please check above your preferred contact number Monday-Friday, 8:00am - 5:00p.m. 


Email Address:  Fax # 


Preferred Mailing Address    Home   School/District Office 


How did you learn about this program? 


CURRENT EMPLOYMENT – Respond to each item 


Current Position 


Current Employer 


Employer Address 


Number of years in Current 
Position 


Present Salary: 


Total Pupil Enrollment in District: Total Pupil Enrollment in School: 


MSIP PROGRAM INFORMATION:  RACE OR ETHNIC ORIGIN 


Please indicate: 


African American Asian or Pacific Islander Hispanic or Latino 


Native American Other 


Gender Female Male







 


EDUCATION 


Begin with the most recent educational experience. List all graduate and undergraduate work and degrees earned.  


University or College/Location Dates of 
Attendance Major/Minor Degree Received/Date Graduated  


    


     


     


     


     


     


     


 


 
Kentucky Certificate/License     


Do you have a Professional Certificate for Instructional Leadership – School Superintendent or a valid Kentucky Certificate for      
School Superintendent?   Yes    No   


If no, are you currently enrolled in a university program working toward the Professional Certificate for Instructional Leadership – 
School Superintendent?    Yes    No   


  
 If yes, what is the anticipated program completion date?   


 


 


CERTIFICATE/LICENSE 


Professional Certificate/License Held State Issued Expiration Date 


   


   


   


   


   


   


  


 







PROFESSIONAL EMPLOYMENT HISTORY 


 
Administrative Experience 
 
Provide all employment under certified contract that required an administrative endorsement/certificate. Begin with present or most 
recent administrative positions. Explain gaps in employment history. 
 
 
Dates Employed 
 
From: 
 
To: 


 
Employer Name  
and Address: 


 
 
 


  


  


Position Title:    Major Accomplishments/Responsibilities 


 


 


 


Immediate Supervisor: 
 
Telephone Number#: 


 


Reason for Leaving:  


 


 
 
 


 
Dates Employed 
 
From: 
 
To: 


 
Employer Name  
and Address: 


 
 
 


  


  


Position Title:    Major Accomplishments/Responsibilities 


 


 


 


Immediate Supervisor: 
 
Telephone Number#: 


 
Reason for Leaving:  


 
 


 
 
 
 


 
Dates Employed 
 
From: 
 
To: 


 
Employer Name  
and Address: 


 
 
 


  


  


Position Title:    Major Accomplishments/Responsibilities 


 


 


 


Immediate Supervisor: 
 
Telephone Number#: 


 
Reason for Leaving:  


 
 


 
 
 







 


ADDITIONAL EMPLOYMENT EXPERIENCE 


 
 List other professional employment experiences (not listed under administrative experiences). Explain gaps in employment history. 
 


 
Dates Employed 
 
From: 
 
To: 


 
Employer Name  
and Address: 


 
 
 


  


  


Position Title:    Major Accomplishments/Responsibilities 


 


 


 


Immediate Supervisor: 
 
Telephone Number#: 


 


Reason for Leaving:  


 


 
 
 


 
Dates Employed 
 
From: 
 
To: 


 
Employer Name  
and Address: 


 
 
 


  


  


Position Title:    Major Accomplishments/Responsibilities 


 


 


 


Immediate Supervisor: 
 
Telephone Number#: 


 
Reason for Leaving:  


 
 


 
 
 
 


 
Dates Employed 
 
From: 
 
To: 


 
Employer Name  
and Address: 


 
 
 


  


  


Position Title:    Major Accomplishments/Responsibilities 


 


 


 


Immediate Supervisor: 
 
Telephone Number#: 


 
Reason for Leaving:  


 
 


 
 
 
 
 







PROFESSIONAL GROWTH 
 
Address the following statements. Please limit your total response to one page. 
 
Describe your professional aspirations.  Include in the response any professional development in which you have participated 
during the past three years related to achieving these goals.   
 


 
 


 
 


 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 


 







 
 
Give a thorough one page response to the following statement. 


As a future minority superintendent, how will you raise the collective level of awareness regarding equity in 
education for ALL Kentucky’s students? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 


 
 







 
Minority Superintendent Intern Program 


2014 Application 
 


Applicant Commitment 


Candidate’s Name:   


Applicant’s Signature:   
 
              Date: 


 
 
 
 
 
 
 
 
 
 


 
 


I understand that the Kentucky Minority Superintendent Internship Program Selection 
Committee will review my application and if selected as a finalist, I must attend and pay my 
own expenses to an interview before the final selection of program participants is made.  I give 
my permission for the application, attachments and recommendations to be shared for selection 
and interview purposes only.  I also understand that all recommendations are confidential and 
will only be shared with Program Selection Committee members and staff, and that all selection 
decisions are final. 
 
If selected as a candidate for the Kentucky Minority Superintendent Internship Program, I agree 
to be fully committed to participate in all activities planned for the program over the course of 
the next two years, including, but not limited to the following: 
 


• the Kentucky Association of School Administrators’  Next Generation 
Superintendents Leadership Series; 


 
• an individual leadership development plan to enable participants to tailor learning 


activities to meet their own leadership development needs; 
 


• quarterly training sessions to increase participants’ skill levels and knowledge 
base; 


 
• a concluding Leadership Development Institute focused on key school leadership 


issues and the review of documented learning;  
 


• an e-portfolio that highlights experiences, training and growth in the critical 
performance  attributes of superintendents; and 


 
• a one year mentoring placement with a superintendent mentor assigned by 


KASA. 
 


 
 








MSIP Overview 2014


The Minority Superintendent Internship Program 
(MSIP)


Kentucky Department of Education 
Office of Next-Generation Learners 


Division of Next-Generation Professionals 
500 Mero Street, Frankfort KY 40601 


December 2013 







2014 MSIP Program Introduction 


The Kentucky Department of Education’s (KDE) mission is to prepare all Kentucky students for 
next generation learning, work and citizenship by engaging schools, districts, families and 
communities through excellent leadership, service and support. 


We not only believe that ALL children can learn, we approach it from the perspective “each child 
will learn” at high levels regardless of their ethnicity, gender, socio-economic status, native 
language or disability. So, if ANY student in ANY class is not performing according to the state's 
high standards and expectations, an achievement gap exists. A critical element is the urgent 
need for diverse, highly qualified leadership. There is a growing consensus that racial or ethnic 
minority leaders that can provide sound and productive teaching and learning centered on high 
standards will offer solutions to many of our districts’ and schools’ major achievement gap 
challenges. 


The Minority Superintendent Internship Program (MSIP) addresses the underrepresentation of 
minorities as public school superintendents.  The program is designed to identify and prepare a 
pool of highly qualified and highly effective minority educational leaders poised to transition into 
superintendent positions for Kentucky’s public school districts. The program provides well 
qualified minority candidates scaffolded opportunities for leadership development and training 
as they are supported and mentored by Kentucky’s highly effective superintendents and 
educational leaders.  


The MSIP initiative supports leadership transformation and promotes a united effort to address 
not only diversity, but also a true identification of a highly qualified educator workforce.  The 
program also recognizes that leadership representing cultural and ethnic groups is important to 
all students and especially minority students as they all prepare to compete in a world that is 
richly diverse. The necessity to establish a pool of diverse individuals, who can successfully 
meet the academic and fiscal challenges of accountability in our schools, is unparalleled.  


MSIP emphasizes the development of leadership skills in the areas of: management, strategic 
planning, fiscal oversight, communication, and community engagement. In addition, it is 
expected the interns will become well prepared to create conditions and processes that 
significantly improve student achievement. MSIP will allow interns to interact with highly 
qualified practicing superintendents, board members and state education policy makers in a 
focused way to broaden their knowledge base about the work of local school district 
superintendents.  


It is the goal of this program to reach as many potential applicants as possible and to make 
qualifying minority administrators, currently employed in Kentucky school districts, aware of this 
program opportunity. Individuals will be selected through a highly competitive application 
process in order to participate in this program. 







 
 
 


2014 MSIP Program Overview 
 
 
 
MSIP Superintendent Internship 
 


Requirements:  
 


1. Be a Kentucky resident and member of an underrepresented ethnic minority group as 
defined in KRS 160.345 (American Indian; Alaskan native; African-American; Hispanic, 
including persons of Mexican, Puerto Rican, Cuban and Central or South American 
origin; Pacific Islander; or other ethnic group underrepresented in the school); 


 
2. Must possess either a current Professional Certificate for Instructional Leadership—


School Superintendent or a previously issued valid Kentucky Certificate for School 
Superintendent (this accreditation must be completed by the beginning of year two of 
the program); 


 
3. Must have a minimum of four years of experience as a local school district administrator 


(must have five years by year two of the program); 
 
4. Must be currently employed as an administrator (a school or district-level leadership 


position) in one of the 173 Kentucky school districts. 
 
Selection Criteria may include, but is not limited to, the following: 
 
• A proven track record of leadership and/or management in a school district; 


 
• Ability to understand, lead and manage in a complex political organization and work well 


in a diverse setting; 
 


• High level of energy, determination, and perseverance to act as a change agent in a 
demanding organization; 


 
• Commitment to equity, excellence, and closing achievement gaps for all students; 


 
• Ability to learn quickly, possess analytical, and problem-solving skills; 


 
• Excellent oral and written communication skills; and 


 
• Passion for improving public education and a long-term commitment to K-12 education. 


 
 
 
 
 
 
 
 
 
 


 







 
 
 
The Minority Superintendent Internship Program (MSIP) is a KDE funded program and 
one of the major initiatives of the Diversification and Equity Branch in the Division of Next-
Generation Professionals, Office of Next-Generation Learners. This non-traditional leadership 
development program responds to the appreciation that a minority school superintendent may 
be faced with unique and complex problems (barriers) as an educational leader.  
The Kentucky Department of Education (KDE) has established a supportive and committed 
partnership between the intern’s home district, the Kentucky Association of School 
Administrators (KASA) and KDE to better understand and reduce identified barriers by 
developing a process to successfully prepare minority leaders to meet the academic and fiscal 
challenges of accountability in our schools.  
 
MSIP YEAR ONE 
 
Home District: 
 


• Completes Superintendent and District reference forms expressing strong commitment, 
support, genuine interest in the candidate and the candidate’s readiness to participate in 
the MSIP program (initial application form).   


 
• Approves continuation of intern in current administrative position (remains official 


employee of the district).  
 


• Collaborates with KASA to build the district’s model of learning experiences. KASA will 
provide an outline of areas of experiences the intern will need to be exposed to over the 
course of the two year period. Assigns district mentor(s) to the intern. The district 
mentor(s) and intern will prioritize the experiences that he/she will receive and 
determine how they are to receive the experiences. 


 
• Allows for flexibility in current assignment of intern to accommodate and support 


district’s internal learning experience process.  
 
Kentucky Association of School Administrators: 
 


• Collaborates with KDE to develop MSIP budget and timeline for implementation of 
program model. 


 
• Collaborates with home district to implement rotation of learning/experiences within the 


district. 
 


• Completes a leadership assessment that identifies the intern’s areas of strength and 
weakness. 


 
• Provides leadership and training devoted to learning the essential operations of a     


successful school district and development as a school district’s top leader. Training 
through the Next Generation Superintendent Leadership Series, identified components 
for MSIP interns. 


 
• Plans KASA/KDE quarterly half-day meetings, collaboration on session topics.  


 
 
 


 







 
Kentucky Department of Education:  
  


• Coordinates MSIP program. 
 


• Collaborates with partners (associations, outside organization, school districts, 
universities etc.) to recruit viable minority candidates. 


 
• Coordinates/facilitates MSIP application and selection process. 


 
• Oversees MSIP budget and program development. 


 
• Coordinates/facilitates MSIP program partnership between Intern, home district, KASA 


and KDE. 
 


• Oversees overall MSIP program implementation.  
 
MSIP YEAR TWO 
 
Home District:  
 


• Enters into Memorandum of Agreement (MOA) contract between the home district and 
KDE. The intern will be granted a one year leave of absence and considered on loan to 
the Kentucky Department of Education.  


 
• All personnel transactions (salary and benefits) will continue through the home district. 


KDE will reimburse the district quarterly. 
 


• Allow MSIP intern(s) to return to home district, in her/his previous position or similar 
position, once the program is completed.  


 
KASA:  
 


• Identifies/facilitates Intern’s mentoring district and superintendent placement. 
 


• Requires development of 30-60-90 day plan for entry in the mentoring district. 
 


• Oversees signing of MSIP Intern, Mentoring Superintendent and District Agreement. The 
binding agreement includes; Scope of Work, Obligations of Parties-Superintendent 
Intern, Mentor Superintendent and Board of Education, KASA, Confidentiality, Expiration 
or Termination, Indemnification. 


 
• Assigns a coach and mentor team to support the intern throughout the year.  


 
• Requires attendance and participation in NxGNSLS orientation, onboarding sessions and 


all activities for new superintendents. 
 
 
 
 
 
 
 
 







Mentor Superintendent and BOE: 


Upon accepting a superintendent intern, the mentoring superintendent agrees to: 


• Supervise the intern from July 1, 2015 to June 30, 2016.


• Provide the intern with multiple and varied opportunities to develop competencies across
the eight superintendent effectiveness standards.


• Guide the intern in the selection, development, and implementation of a district
improvement project to be completed by the end of the 2015-16 academic year.


• Assign intern a variety of authentic tasks and experiences that simulate the work of a
sitting superintendent.


• Provide feedback through the e-portfolio and ILP team process to the intern regarding
proficiency in each of the eight standards/indicators according to the ILP Rubric.


• Fulfill the responsibilities of the mentor job description and provide a quarterly report to
the MSIP executive coach.


• Provide adequate workspace and access to the appropriate audiences, stakeholders and
information that will be needed to be effective in the role of intern and support to the
school district.


• Agree to fully uphold and adhere to KASA’s ethics policy in all matters related to
supervising the intern.


• Review the intern’s e-portfolio evidence to reach an agreement, in consultation with the
intern, about his/her performance toward each standard on a proficiency continuum.


KDE: 


• Provides leadership and support that encourages each school district in Kentucky to
embrace diversity as a commitment as it effectively serves the educational needs of ALL
students.


• Recruits, prepares and retains highly qualified, effective and diverse superintendent
candidates for school districts in Kentucky.


• Oversees MSIP budget and program development.


• Coordinates/facilitates MSIP program partnership between Intern, home district, KASA
Mentoring Superintendent/District and KDE.


• Oversees MSIP year two program implementation.


• Plans reflection meetings.











